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REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you want a local angle on a news or feature story provided 


through this service--or have a direct news inquiry--you may contact one of the offices 


listed below. 


Region I 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region II 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


Region IV 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Room E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3570 

1515 Broadway 

New York, N.Y. 10036 
212-399-5477 


John P. Hord 
Room 2460 
3535 Market St. 


Philadelphia, Pa. 19104 
215-596-1139 


Frances Ridgway (Acting) 
Room 317 

1371 Peachtree St., N.E. 
Atlanta, Ga. 30309 
404-526-5495 


John D. Mellott 
Room 737 

230 S. Dearborn St. 
Chicago, Il]. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Region VII 


Iowa 
Kansas 
Missouri 
Nebraska 


Region VIII 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


Region IX 


Arizona 
California 
Hawaii 
Nevada 


Region X 


Alaska 
Idaho 
Oregon 
Washington 


‘ 


This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 


Les Gaddie 

Room 220 

555 Griffin Sq. Bldg. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-749-7308 


Neal A. Johnson 
Room 2509 

Federal Office Bldg. 
911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bldg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4235 


Tor Torland 

Room 10007 

Federal Bldg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Jack Strickland 

Room 7018 

Federal Office Bldg. 
909 First Ave. 
Seattle, Wash. 98174 
206-442-7620 








Week of May 10, 1976 


BLACK U.S. LABOR DEPARTMENT 
EMPLOYEE DOUBLES AS ACTRESS 


WASHINGTON -- "I've met President Ford, the Vice President and the Secretary of 


says Corlis Lasley, a black U.S. Department of Labor employee. 


Labor, 

Ms. Lasley, a new employee of the Department, finds her spare time avocation 
exciting, too. She doubles as an actress and has appeared in a Washington, D.C., 
production of the play, "Raisin in the Sun." 

A supervisor in the mail room in the new Department of Labor Building, Ms. Lasley 
is responsible for coordinating four daily mail runs in the big new structure at 3rd 
St. and Constitution Ave., N.W. 

Ms. Lasley also conducts surveys to determine the efficiency of the operation. 

"We do a number of things here: reviewing and dispatching incoming and outgoing 
mail, updating lists of personnel [who have moved], and ensuring that mail is placed in 
the proper drop," she explains. 

Soon after coming to work for the Labor Department, Ms. Lasley got to meet 
and shake hands with President Ford, Vice President Rockefeller, and Secretary of 
Labor W.J. Usery, Jr. at the latter's swearing-in-ceremony at the White House. 

Concerning her acting, Ms. Lasley says: 

"I've always wanted to be an actress, and I just loved working in 'Raisin in the 
Sun'. She played the role of Lena Younger in the current production at the Back Alley 
Theater in Washington. 

Having recently graduated from Hampton Institute in Virginia, Ms. Lasley 
finds acting "a real challenge" and her job at the Labor Department a good 


opportunity for advancement. 





Week of May 10, 1976 


U.S. LABOR SECRETARY ANNOUNCES PILOT 
PLAN TO ASSIST JOBLESS 

WASHINGTON -- An experimental program to help unemployed workers find jobs away 
from home and pay their relocation expenses was announced by Secretary of Labor W. J. 
Usery Jr. 

Plans call for 1,000 persons annually to be provided relocation assistance through 
selected local Job Service offices in Alabama, Florida, Georgia, Kentucky, Mississippi, 
North Carolina, South Carolina and Tennessee. 

Plans for the three-year experimental and demonstration project were announced 
by the Labor Secretary at the Law Day observance of the Walter F. George School of 
Law, Mercer University, Macon, Ga. 

Financial assistance to relocate is being provided in the form of long distance 
telephone referral service, funds for travel to explore job opportunities, and funds 
for moving to the site of a new job. 

Relocation assistance grants will cover the travel expenses of the individual 
and his family and the expenses of moving furniture, up to a maximum of $1,500. 

The maximum direct financial assistance provided any one individual will be 
$2,500, counting travel for job exploration and other miscellaneous relocation costs. 
The Job Search and Relocation Assistance Pilot Project will serve regular 

applicants to the local offices of the federal-state public employment services 
(Job Service offices) for whom local jobs are not available and who wish to relocate. 

Eligible for the special assistance are persons registered with a local Job 
Service office in one of the eight states who: 

--Are unemployed or underemployed due to lack of work in the area. 

--Have completed an exhaustive search for employment opportunties within 
commuting distance of their homes. 


--Have not refused to accept suitable employment in the area. 


--Are job ready for employment as a result of work experience or recent training. 


(More) 
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--Are not eligible for relocation assistance under any other federally funded 
program. 

Information obtained from the Job Bank system of a state Job Service office 
will be used as "leads" to suitable out-of-area job openings. Individuals can be 
referred to jobs paying at least $3.00 an hour. 

Evaluation of the project 


contract to the Labor Department's Employment 


= J 


+ 


The experience gained from the pilot project, estimated to cost 


million a year, will help determine whether a broader, nationwide relocation 


assistance program would be desirable, and what procedures and techniques might 


most advantageously be incorporated into such an expanded program. 





Week of May 10, 1976 


oS ane egureon 

WASHINGTON -- Secretary of Labor W.J. Usery Jr. has allocated $240 million--the 
20 percent balance of the $1.2 billion in emergency public service employment funds--to 
state, city, and county governments. 

The Secretary had allocated $960 million of the Comprehensive Employment and 
Training Act (CETA) Title II appropriation on April 16, the day after President Ford 
signed the emergency bill to forestall layoffs of federally subsidized public service 
employees. 

The shares distributed are discretionary funds that were delayed for two weeks 


until the question was answered as to whether the funds could be used in areas covered 


by Title VI (but not eligible under Title II); that is, areas with less than 6.5 percent 


unemployment. 

Usery said the department has reviewed the legal aspects of the appropriation and 
has found it is legally proper to distribute these funds to non-Title II areas to avoid 
imminent layoffs and provide a gradual phase out of jobs in those areas. He noted that 
of the $240 million being allocated, only approximately $20 million would be distributed 
to non-Title II areas. 

All of the $1.2 billion will continue approximately 260,000 public service jobs 
through January 31, 1977. 

The $240 million is being distributed in a manner which would: 

1. Ensure that each prime sponsor can sustain its FY '76 annualized public service 
employment program level for a seven-month period. 

2. If their enrollment levels had increased above that level, provide the prime 
sponsor with some additional funds to phase down the excess levels to the annualized 
fiscal year 1976 level. 


3. Provide enough funds to those prime sponsors which in whole or in part are 
ineligible for Title II, to phase out their program between July and January. 


# # # 








Week of May 10, 1976 


DISADVANTAGED, VETERANS TO GET JOB TRAINING 
UNDER CONTRACT WITH PLASTERERS' UNION 


WASHINGTON -- About 735 disadvantaged persons and veterans will get training as 
plasterers and cement masons under a renewed U.S. Labor Department contract with the 
AFL-CIO plasterers international union. 

Another 280 experienced plasterers will have their skills upgraded under the 
$1,028,768 contract with the Operative Plasterers' and Cement Masons' International 
Association to be conducted in 29 states with the assistance of the Portland Cement 
Association. 

The pre-apprenticeship portion of the contract for 735 enrollees provides for six 
weeks of classroom and 12 weeks of on-the-job training to qualify them for apprentice- 
ship hourly rate. About 40 percent of the enrollees are expected to be recruited from 
among Vietnam-era veterans. 

The upgrading part will provide 42 hours of classroom training for journeymen to 
familiarize them with new technical developments in their fields as well as information 
on new methods and tools. 

The contract begins May 1, 1976 and runs one year. 

Since 1967, over 6,000 people have completed training under previous contracts 
at an average cost of $966 per trainee. Due to inflation, the cost per trainee under 
the new contract will be $1,015, an increase of $11 per trainee over the last contract. 

John E. Hauck, international representative, is handling the contract for the 


Operative Plasterers' and Cement Masons' International Association. He is located at 


1125 17th Street, N.W., Washington, D.C., Telephone: (202) 393-6569. 


Number of trainees by type (I are pre-apprentices; II are journeymen) are listed 
by state only since actual training and job sites will be developed by the prime 


contractor. 
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State No. Of Trainees Total Budget 
i 


Alabama 15 0 $ 16,894 
Alaska 15 0 16,894 
California 75 20 96 ,604 
Georgia 45 0 50,684 
Hawaii 15 40 41,142 
Idaho 30 20 45,913 
Illinois © 30 20 45,913 
Indiana 15 0 16,894 
Kentucky 15 O 16,894 
Louisiana 45 20 62,808 
Maryland 15 0 16,894 
Michigan 30 20 45,913 
Minnesota 20 29,018 
Missouri 20 29,018 
Montana 16,894 
Nevada 16,894 
New Mexico 33,789 
New York 16,894 
North Dakota 16,894 
Ohio 62,808 
Oregon 16,894 
Pennsylvania 16,894 
Tennessee 33,789 
Texas 45,913 
Utah 16,894 
Virginia 33,789 
Washington 62,808 
West Virginia 45,913 
Wyoming 29,018 
*Subsistence & 

Travel Allowance 

(120 Trainees) 31,200 


nN 
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735 280 $1,028,768 


Total Trainees - 1,015 
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JOB CORPS PLACES 92 PERCENT OF ITS .'GRADUATES'; 
55 PERCENT OF NEW ENROLLEES ARE BLACK ; 


WASHINGTON -- The Job Corps, one of the Nation's foremost programs offering job 
training for disadvantaged youth, placed almost 92 percent of its graduates during the 
last six months of 1975, Assistant Secretary of Labor William H. Kolberg reported. 

This represented an increase of 1.4 percent over the first six months last year, 
Kolberg said, and "demonstrates the remarkable success of the program through both good 
and poor times." 

About 17,300 Job Corps participants completed training during the six-month period. 
Of these, 64.4 percent were placed in jobs at average pay rates of $2.52 per hour, 22.6 
percent were placed in some form of advanced schooling, and 4.6 percent entered the 


armed forces. 


Total new enrollment during the six months was 20,700. Almost a third (28%) were 


women; 55 percent were black, 29 percent white, and 16 percent other races. 

There were 2,400 Spanish-speaking youth in the group, 600 American Indians, and 
300 of other ethnic background including Native Americans from Alaska and the Pacific area. 

The 11-year-old Job Corps program has 60 residential training centers throughout the 
United States offering both educationaily and occupationally oriented training to about 
45,000 enrollees a year. 

More than 90 percent of the enrollees who complete the General Educational Develop- 
ment (GED) program qualify for a high school equivalency diploma, despite the fact that 
most of them entered the program with less than an eighth grade reading skill. 

Job training is offered in 144 different occupations in both blue-and white-collar 
fields. Employers and union representatives cooperate in both training and placement 
programs. 

In addition to training, the Job Corps enrollees receive room and board, clothing, 


medical assistance, and other services, to prepare them for future employment. 
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PRESIDENT NOMINATES JOHN READ ASSISTANT SECRETARY 
OF LABOR; JAMES HOGUE NEW EXECUTIVE ASSISTANT TO USERY 

WASHINGTON -- President Ford has nominated John C. Read as an assistant secretary 
of labor. 

Secretary of Labor W. J. Usery Jr. announced that Read will head the Labor Depart- 
ment's Employment Standards Administration (ESA). 

Read, 28, has been executive assistant and counselor to the Secretary of Labor 
since March 1975. He served both Secretary Usery and former Secretary John T. Dunlop. 

Read will be succeeded as executive assistant by James H. Hogue, who has been 
deputy under secretary of labor for legislative affairs since May 1975. 

In his new position, Read will direct the activities of ESA, which include admin- 
istration of federal minimum wage, equal pay, age discrimination and wage garnishment 
laws. 

Other labor standards laws and regulations administered by ESA involve equal em- 
ployment opportunity in federal contract work, women's job opportunities, workers’ 
compensation for federal employees, longshore and harbor workers, and child labor. 

ESA also seeks to upgrade the status of working women. 

Read was executive assistant to former Labor Secretary Dunlop when he was director 
of the Cost of Living Council. Read continued as a consultant to Dr. Dunlop after June 
30, 1974, on a broad range of matters including the National Commission on Productivity 
and Work Quality and construction industry collective bargaining issues. 


Beginning his career in public service with the Department of Health, Education, 


and Welfare in August 1971, Read served as an operations research analyst with Secretary 


Elliot Richardson. 
From June 1974 to January 1975, he served as chief economic advisor to the Governor 


of Massachusetts, where his primary responsibility was to coordinate all state policies 
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affecting the economy of the Commonwealth of Massachusetts. 


Read received his A.B. degree in American history from Harvard College in 1969. 
In 1971, he received his MBA from the Harvard University Graduate School of Business 
Administration. 

He is married to the former Alexandra Gould. They have three children and reside 
in Reston, Va. 

Hogue will assist Secretary Usery in a wide range of activities related to carrying 
out the Labor Department's responsibilities. 

Hougue served as deputy assistant secretary for legislative affairs in the Depart- 
ment of Treasury from January 1973 to May 1975. 

In 1972, he was director of congressional relations for the Price Commission 
during Phase II of the Economic Stabilization Program. 

During 1970-71, he served as a staff assistant for congressional relations in the 
Office of Legislative Affairs at the White House. 

Hogue is a native of Pittsfield, Mass., and a graduate of the University of 
Massachusetts (1963). He served in the U.S. Navy from 1963 to 1967. 

He and his wife, the former Patricia Chase of Palmer, Mass., have one daughter, 


Allison, 5. They live in Alexandria, Va. 








Week of May 10, 1976 


OSHA RESCHEDULES FINAL STANDARD 
ON TEMPORARY LABOR CAMPS 


WASHINGTON -- The Occupational Safety and Health Administration (OSHA) has withdrawn 
its proposal to modify the agency's existing standard for temporary labor camps and 
substituted a new schedule for development of a final health standard by April 1977. 

"A thorough review of the testimony and exhibits submitted at the public hearings 
conducted since the standard was proposed on Sept. 23 , 1974, has led us to conclude we 
just do not have an adequate basis for a final standard," Dr. Morton Corn, assistant 
secretary of labor for OSHA, said. "Despite this withdrawl," Dr. Corn added "development 
of a modified standard will be a priority agency task." 

Consequently, OSHA will conduct pre-pronosal fact-finding hearings and on-site visits 
to labor camps starting in June 1976; publish a new proposed department-wide standard on 
or about Dec. 1, 1976; and promulgate a final standard on or about April 1977. 

The proposed standard was intended to establish a new safety and health regulation 
which could be enforced as a single standard by all interested agencies of the Labor 
Department--OSHA; the Employment and Trainina Administration; and the Employment 


Standards Administration. 


Until a new standard is proposed and apnroved, OSHA will continue to enforce its 


existing standard in accordance with the agency's policy as published ir the Federal 
Register Jan. 19, 1972. 

The agency believes the record on the Sept. 23, 1974, proposal needs to be expanded 
in the following areas: 

--Ascertaining the scientific, technical and medical rationale for various 
substantive provisions of the proposal. 

--Evaluating the scope and coverage of the proposal and the consequences thereof. 

--Comparing the experience of states. 

--Gauging the impact on, and effect of, Iocal nublic housing and health ordinances. 

In developing the proposed standard, OSHA is seeking written comments from interested 
parties on the following subjects: 

--The nature and scope of housing to be reaulated; i.e. permanently occupied 


(More) 
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employment-related housing, temporarily occupied facilities, and on mobile (non-fixed) 
housing. 
--Industries to be covered, farming alone, or logging, marine platforms, ranching, 


construction camps, etc. 


--Existing safety and health hazards, and suggested provisions to provide protection 


provisions containing specification requirements. 
sting Departmental regulations, and relevant state and local 
reguletions. 
--Economic feasibility and potential inflationary impact. 
All written comments should be directed to the Docket Officer, OSHA Technical Data 
Center, Docket No. OSH-38, oom N3620, U.S. Department of Labor, Third and Constitution 
Ave., N.W., Washington. D. C. 20210. All written comments submitted will be available 


for examination and copying at the center. 





Week of May 3, 1976 
"NEGOTIATED CAREERS' PROPOSED 
TO DEVELOP POTENTIAL OF WORKERS 

WASHINGTON -- A new education-and-work fringe benefit was offered for union and 
management consideration by Bernard E. DeLury, Assistant Secretary of Labor for Labor- 
Management Relations. 

He said the Negotiated Careers Program is aimed at developing workers’ full poten- 
tial but would benefit management and the economy as well. 

"Workers would be helped in their individual efforts at personal growth and as 
earners and producers," DeLury said. He addressed the World of Work - World 9f Education 
Conference of the County of Nassau Office of Manpower Programs at the Island Inn in 
Westbury, N.Y. 

Under DeLury's proposa?, unions and employers would negotiate collective bargaining 
clauses to make available to workers individually planned work experience, training 
and higher education. 

Employers would agree to look among blue collar workers when filling skilled 
office vacancies, DeLury said, emphasizing that he made the proposal strictly as a 
matter for the initiative of labor and management in the private sector. 

Advantages to management include getting people in the office who understand 
shop operations and worker and union viewpoints. Better labor relations are also a 
likely result, he said. 

The economy will gain in productivity if similar programs are widely adonted. 


Education and training organizations would benefit from closer ties with unions and 


management. Their programs would become more releve2nt, DeLury indicated. 
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LABOR TURNOVER IN MANUFACTURING: MARCH 1976 


WASHINGTON -- New hires, quits, and layoffs rose slightly from February to March, 
according to preliminary figures reported by the U.S. Labor Department's Bureau of 
Labor Statistics. 

The rate of total accessions, which includes new hires, recalls, and transfers 
from other establishments within the same company, rose from 4.2 percent in February to 
4.4 percent in March, seasonally adjusted. 

New hires, at 2.7 percent a month ago, moved to 2.9 percent in March. The new 
hire rate was 1.4 percentage points above last March's rate and at its highest level 
since September 1974. 

The rate of quits, which partially reflects worker assessment of job opportunities, 
rose from 1.6 percent to 1.7 percent in the February-March period. Over the year, the 
quit rate was up 0.6 percentage point. 

The rate of layoffs was 1.2 percent in March, compared with 1.1 percent a month 


ago. Over the year, the rate has dropped 1.5 percentage points. 
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WORK STOPPAGES: FIRST 3 MONTHS 1976 


WASHINGTON -- Idleness attributable to work stoppages during the first 3 months 
of 1976 was 0.07 percent of estimated total working time (0.7 working days idle per 
thousand) compared with 0.11 percent in 1975, according to preliminary estimates of the 
U.S. Department of Labor's Bureau of Labor Statistics. 

This year's level was below those recorded for the same period in 1972, 1973, and 
1974 when wage and price controls were in effect. 

Although strike indices are historically low during the first quarter, all three 
major measures of work stoppage activity were lower this year than in any first quarter 
during the past decade. 

An estimated 1,055 stoppages were in effect during the first quarter of 1976, 

135 less than in the same period of 1975, and the lowest number since 1963. 

Approximately 317,000 workers were involved in these stoppages. This compared 
with 348,000 a year ago is the lowest level since 1961. 

Slightly more than 3.2 million days off the job due to work stoppages were re- 
corded this quarter, the fewest days of idleness for any first quarter since 1964. 

Strikes during the first 3 months of 1976 were larger than those during the first 
3 months of 1975, averaging 300 and 292 workers per strike, respectively. 

The average duration of walkouts this quarter was 10.2 days idle per worker, 
compared with 14.7 days in 1975. 

Idleness in large disputes (those involving 5,000 workers or more) accounted for 


approximately 17 percent of the days away from the job in 1976, compared with 24 percent 


a year ago. Workers in large strikes represented 24 percent of all strikers in 1976. 


Some 905 strikes began in the first quarter of 1976, the lowest number since 1966 
when 826 strikes were recorded. The 271,000 workers idled by these 1976 walkouts was 


the lowest level for any first quarter since 1964. 


(MORE ) 
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Idleness resulting from work stoppages in March was 0.08 percent (0.8 working 
days idle per thousand) of estimated total working time, compared with 0.05 percent 
recorded in February and 0.11 percent in March 1975. 

Approximately 531 stoppages were in effect in March, 57 more than the previous 
month, but the lowest March total since 1965. Some 180,000 workers were involved in 
these stoppages, 66,000 more than the previous month and slightly more than in March 
of 1975. 

Approximately 1.4 million days off the job were recorded in March, almost twice 
the number in February, but below March 1975 levels. 

Five large strikes in effect in March accounted for 30 percent of all workers who 
walked off their jobs and 32 percent of all idleness. 

Some 339 stoppages began in March, 51 more than February but the lowest March 


total since 1966. The number of workers involved in these walkouts almost doubled, 


from 74,000 in February to 143,000 in March, up 53,000 from March 1975. 


# # # 








Dear Consumer 


‘Closing Costs — 
What to Expect 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


When it comes time to buy a new home— 
whether it be a house, townhouse, apartment or 
mobile home—you will probably have to go to a 
“settlement” or ‘‘closing’’—a legal procedure that 
marks the instant at which ownership passes to you. 

Often “closings” are trying periods for con- 
sumers—usually remembered for the number of 
technical documents that have to be signed and the 
fees that have to be paid. But “closings” do not have 
to be agonizing if you know what to expect. To help 
you anticipate what will happen, National Associa- 
tion of Home Builders (NAHB) has compiled this 


list of most common “closing”’ 


e Appraisal fee — This 
charge is to pay for the 
appraisal of your property. 
This appraisal is usually nec- 
essary for a mortgage as 
the loan is figured by the 
appraised value of the prop- 
erty, regardless of how much 
you think it is worth. 

e Credit report — Often 
you have to pay a fee to an 
independent commercial cred- 
it reporting agency to pro- 
vide the mortgage lender 
with your credit history. 

e Mortgage origination 
service fee—This compen- 
sates the bank or lending in- 
stitution for its expenses in 
making the loan (such as 
processing the mortgage ap- 
plication) and is usually a 
small percent of the face 
value of the mortgage. 

e Property survey—The 
lender may require a survey 
of your new _ property’s 
boundaries by a licensed civil 
engineer or surveyor to as- 
sure property placement and 
avoid possible encroachments 
on the land. 

e Title examination fee— 
To establish the right of the 


fees: 


seller to sell the property to 
you, a title company or 
lawyer often will be commis- 
sioned to search through 
records of previous owner- 
ship and sale. The cost of 
this “search” will be passed 
on to you. 

e Title insurance premium 
—Many lenders require a 
title insurance policy to pro- 
tect them against loss if the 
title is later found to be de- 
fective. 

e Public costs — The 
transfer of real estate often 
involves a number of fees 
and transfer taxes that go to 
state and local governments. 

e Attorney’s fees—‘Clos- 
ing” procedures vary from 
state to state and may re- 
quire you to pay for a lawyer 
to handle the “settlement” or 
for advice concerning title. 

For more information 
about closing costs, Housing 
and Urban Development 
Dept. (HUD) has a free fact 
sheet available (163 D) which 
you can order by writing: 
Consumer Information, Pueb- 
lo, CO. 81009. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The Employee Retirement Income Security Act of 1974 (ERISA) provides new assurances 
to millions of workers in private industry that they will receive the pensions to which 
they are entitled and have earned, according to the annual report of the U.S. Department 
of Labor. 


# # # 


Amendments to Executive Order 11491, regulating labor-management relations in the 


federal service, were approved by the President during the 1975 fiscal year, according 


to the annual report of the U.S. Department of Labor. 


# # # 


The law governing veterans' reemployment rights has been renamed, recodified and 
expanded to include employees of state and local governments, according to the annual 
report of the U.S. Department of Labor. 


# # # 


The Employee Retirement Income Security Act of 1974 (ERISA) safeguards pension 
benefits through establishment of participation and vesting standards and by requiring 
plan termination insurance for certain pension plans, according to the U.S. Department 
of Labor. 

# # # 

There were 53,954 active labor organizations with reports on file under the Labor- 

Management Reporting and Disclosure Act (LMRDA).as of June 30, 1975, according to the 


annual report of the U.S. Department of Labor. 
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